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THE CHALLENGE OF INDUSTRIAL RELATIONS IN THE PACIFIC-ASIAN
COUNTRIES. Ed. by Harold S. Roberts and Paul F. Brissenden.
[Honolulu: East-West Center Press. 1965. viii + 259 pp. $6.50].

This book is a collection of papers presented at a conference held at the East-
West Center in Hawaii in April, 1962. Industrial relations scholars from six Pacific-
Asian nations; Australia, Canada, India, Japan, New Zealand and the United States
met and discussed three general topics. First they dealt with the industrial relations
research being carried out in the various countries with a view to a possible inter-
change of materials and scholars. Following that the delegates examined the various
dispute settlement and prevention systems in the six countries. The concluding
topic of the conference was an analysis of the impact of ideologies on industrial
relations systems. This volume contains eleven of the papers presented at the
conference.

From the introductory chapter it appears that the topic dealt with most exten-
sively was dispute prevention and settlement. The questions discussed included:

“(1) How is one to explain the fact that such highly “authoritarian” systems
of industrial regulation have developed in the Australian and New Zealand
democracies? And compulsory conciliation in New Brunswick, Canada?

(2) The “authoritarian” systems of regulating labor relations in Australia
New Zealand, if “authoritarian” is the right word for them, appear to be
the only such systems in the world — with the possible exceptions of India
and the city-state of Singapore. How does it happen that similar systems
have not taken root in the Phillippines, Japan, or in the United States?

(3) Specifically, as to Japan, how is it that that country, with a long history
of nondemocratic government, did not follow the line of Australian labor
authoritarianism, lock, stock, and barrel?

(4) Is the method and effectiveness of labor dispute settlement related in
any significant way to the extent of labor organization? Or to the extent
of employer organization?

(5) Is a high degree of industrializing a prerequisite to (a) authoritarian
regulation, or (b) a pervasive system of control by collective bargaining?
Does the experience of India throw any light on this question?

(6) To what extent in the six countries are the internal affairs of unions
subjected to regulation by government? Is the practice in this respect signi-
cant is relation to methods of dispute prevention and settlement?

(7) What are the most reliable criteria for assessment of the effectiveness
of a country’s methods of labor-dispute prevention and settlement? To what
extent may fact-finding be a means of prevention as well as settlement?

(8) What should be the composition of arbitration, mediation, or fact-finding
tribunal? Should they be tripartite? What does the experience of Japan
suggest? Of the United States? Of Western Australia? Should the parties
have a say as to who are to be their judges?

(9) Are methods of dispute settlement (whether by mediation, arbitration,
seizure, fact-finding etc.) affected by the nature of the country, e.g. whether
it is pastoral, agricultural, or manufacturing?

(10) Has the growth of bargaining or of interventionary methods of settle-
ment (fact-finding, mediation, arbitration, etc.) had any effect on the extent
of resort to direct action?”

All of these questions are fundamental and far reaching. One is somewhat dis-
appointed therefore to find that the summary of the discussion of them is set out in
two pages. Further, the papers following the introductory chapter although meant
to be concerned with these matters fall far short of the mark.
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The three papers dealing with industrial research in the Pacific Asian countries
represented are of very little interest. They are just descriptive accounts of research
projects and facilities in three countries; Japan, Canada and Australia.

Of the following six papers dealing with substantial industrial relations only
Kingsley M. Laffer’s “The Working of Australian Compulsory Arbitration” and Paul
F. Brissenden’s “Settlement of Labor Disputes in Australia, New Zealand, and the
United States” come close to being pieces of scholarly research. And, in the case of
Kingsley M. Laffer, his two earlier articles, “Problems of Australian Compulsory
Arbitration” in the International Labour Review, May, 1958 and “Compulsory Arbi-
tration and Collective Bargaining” in the Journal of Industrial Relations, October,
1962, are far more carefully developed than his conference paper. As for Paul F.
Brissenlen’s article and David J. Saposs’s piece on “Ideological Developments in the
International Labour Movement”, their topics were extremely broad and could only
receive sketchy and skeleton treatment. Mr. Saposs’s article nevertheless provides
an interesting account of some of the ideological factors which have affected trade
unionism and industrial relations in the Western nations, particularly those in Europe.

The defects in the papers are probably due to the fact that they were designed
to serve as bases for discussion at the conference. And further, because this con-
ference was intended primarily as an introductory one, it is not surprising that the
papers are not highly sophisticated. They do have positive value however. The
collection, particularly the papers contained in Chapters Five through Ten, does
provide a good introduction to the dispute settlement and prevention systems in
Australia, New Zealand, India and Japan. To have brought this material together
in a comparative context is worthwhile. Furthermore, the extensive bibliography
comprising twenty-three pages will be very useful to anyone doing further research
in the field.

D. J. M. BROWN.

AND THE CROOKED SHALL BE MADE STRAIGHT: A NEW LOOK AT THE
EICHMANN TRIAL. By Jacob Robinson. [New York: Macmillan.
1965. ix + 406 pp. $6.95].

JUSTICE IN JERUSALEM. By Gideon Hausner. [New York: Harper &
Row. 1966. xiii + 528 pp. $12.50].

These two books by members of the prosecuting team responsible for preparing
and presenting the case against Eichmann are complementary. That by Dr. Robinson
is primarily intended as a reply to the series of articles by Hannah Arendt in The
New Yorker which subsequently appeared under the title of Eichmann in Jerusalem,
carrying the subtitle ‘A Report on the Banality of Evil’. Compared with the other
comments that have appeared on the Trial, Dr. Arendt’s stand virtually alone in
their unmeasured terms of criticism and almost jaundiced prejudice. It is this one-
sidedness that forms the source of Dr. Robinson’s title And the Crooked Shall be Made
Straight.

To a great extent one can sympathise with Dr. Robinson’s rejection of the Arendt
approach. Dr. Arendt admits to being a layman and ignorant of matters of law.
She therefore tends to make the sweeping statements on complex issues that one
normally associates with ‘barrack-room lawyers’. This is even more true when the
layman purports to comment on involved issues of international law, basing those
comments on an inadequate knowledge and probable misunderstanding! of municipal law.
This is particularly clear when one bears in mind that “the status of international
criminal law cannot be measured by standards borrowed from national legal systems.
In international criminal law we have not yet gone beyond laws defining individual
crimes, to laws defining crimes against the world order” (p. 68).

It is perhaps a little unfortunate that Dr. Robinson’s task of controverting the
Arendt thesis means pursuing her through every page of his account While this


